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”Diversity in science: next steps for

- research group leaders” | Nature
Sciences

US PHD RECIPIENTS

In 2016, proportionally fewer people from minority backgrounds received
a PhD doctorate compared with white people.
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"No progress on diversity in 40 years”

(‘if G e0SC i ences Nature Geoscience

By race and ethnicity (subfields combined)
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ASPIRE

Hearts of GOLD
Sparks for Change
GeoDES

FIELD

@ GOLD Pilot Projects

Spanning Boundaries
Leveraging Status
Unifying Change Agents
Developing Affinity

Reducing Barriers
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Focusing on Leadership to Improve
Diversity in the Geosciences

GOLD Products

Mixed-reality simulations to build capacity for advocating for diversity, e
the geosciences.
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Developing scientists as champions of diversity to

transform the geosciences
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Abstract

To address complex geoscience questions, communities with a vari
needed in local workplaces and institutions across academia and gc
geoscience needs leaders who are champions of diversity and who

and act upon these attitudes to become change agents in advancing
environments. We established a professional development workshc
Diversity (GOLD) Institutes, to provide geoscience leaders with the t

reflective of their own ideas and to promote diversity, equity, and in
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Advancing inclusion in the gosciences: An overview of the
NSF-GOLD program
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ABSTRACT
Here we report on five pilot projects working to develop effective professional development

aimed at improving diversity, equity, and inclusion within the geosciences. All five projects
..... e R l  RICTE e N g s e g oS T e L= T

ARTICLE HISTORY
Received 31 August 2018
Revised 13 February 2019,
20 Mav 2019 and

R NS



A
S e

Geoscience Opportunities for Leadership in Diversity — Expanding the
Network (GOLD-EN) Projects (18 total)
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GOLD-EN Supplements

ASPIRE — Supplement

« Formally expand the ideas and insights gathered in ASPIRE to the Thriving Earth Exchange, an endeavor at the
American Geophysical Union (AGU) intended to connect geoscientists to communities

Sparks for Change — Supplement
. Catalyze the efforts of the other GOLD initiatives by inviting participants from those programs to join some of the
previous Sparks for Change participants in serving as Partners and Sponsors in the proposed second workshop

FIELD — Supplement

. |dentify, recruit and support potential leaders, create a network of diversity champions, build a professional
development platform, partner with diversity initiatives, and create collaborative projects



Geosciences Associated Societies Committed to Embracing and
Normalizing Diversity Research Coordination Network
(Geosciences ASCEND RCN)
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Leadership Academy and Network for Diversity and Inclusion in the
Geosciences-Research Coordination Network (LANDING RCN)
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1. Florida A&M GEOSCIENCE Education: Improving
Undergraduate GEOSCIENCE Teacher Preparation
using the Multiplication Factor of Micro-Spiral
Methodology Workshop

2. QEM Network host a virtual workshop in
conjunction with the 2020 Congressional Black
Caucus Foundation (CBCF), 49th Annual Legislative
Conference

3. National Technical Association (NTA) 20/20 Vision:

Keeping It 100! STEM Diversity Powering the Next
Generation — 2020 HBCU Geosciences Workshop

4. Rising TIDES (Toward an Inclusive, Diverse, and
Enriched Society) Conference Program (RTCP) in
2021

i GOLD-EN Conferences & Workshops
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GOLD-EN EAGERs
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Thank you for listening!

Any questions?



